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AflUvmilT, Diade this 


of 


by and 


between the Boerd of Fire CbiandastdQsrs, Hamilton Ttnmship Fire 


District No 4 3, heiteinafter referred to as the 

' '. f' ■ -T ■ : 


the Flremain^s HuthiiX Beeevolaixt ^aoelmtlon' (lioo^' #94) 
hereinafter referred to as « 

aaTOM T. gormose 

Xfe is the purpose o£ this Agreement to define the terms and 
oonditions o£ eaploymsnt for itieaiibers of Che bargaiolhg unit. 

ARTICLE II. Recognition 

Section 1. The Conunisaionera recognize the Local #84 as the 

eaclualvtt cellactlvo bir^pihlBg ^^irasttitatiyd for all paid fire 
pr s TOtt h t oa and atqBpraasddir eoplorBea o£ the CoiasdssioinrS of 
Dlatrict: NO.. 3« HamlXdm 'Dovmship. 



gection Z. Excluded arer. 


A. Supervisors- 
3. Managerial Executives 

C. Volunteer firefighters not paid employees of the District 
O. Confidentials 

E. Police and Craft Employees 

F. Professionals 

G. Non-Firefighting Employees 
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ARTICLg III. Duratloii of Aar—mant 


The Commissioners and the FMBA agree the duration o£ this 
Agreement shall be for a period of three (3) years commencing 
January 2., 199S and ending December 31, 1998. This Agreement shall 
remain in full force and effect during collective negotiations 
between the parties beyond the date of e: 9 iration (December 31, 
1998) set forth herein until the parties have mutually agreed ;^on 
a new Agreement. 


jv. Pi fq^^inination 

The Commissioners and the FMBA both recognize that there shall 

,^be no unlawful discrimination by reason of sex, age, handicap, 

tmli 

creed, race, origin and residency as far as amploymetit and 
pzmDotlons are concerned or as far as any {^plicaCioa for or 

condition o£ en^Ioyment. The Cbmmissioners further agree that, they 

^ ^ ^ . 

L : " ■ ' ■ 

I wfTT nob interfere with nor discriminate against any- employee 
hecanse of nesibershxp in* or legitimate activity on behalf of the 
FMBA local #84^ ,or da ahytMngj to- interfere with the exclusive 

V ' 

representative of the Employees in the appropriate bargaining unit. 


ARTICLg V. Slclc Tine and Disability ProvisionB 

Section 1. Each employee receives fifteen (15] days sick tima 

par year from the date of employment to the date terminal leave 

commencea. Sick time shall be cumulative and each employee shall 

be paid for one-half of their accumulated sick time upon retirement 

in the Hamilton Township Fire District No. 3. 

• ■ . .J. 









Section 2. If entitiaji ffor accuttulatod sick . 
lease under Section 1^; gjaymeit sbCt^t^aCed Sick based shall be 
calculated by dividing the highest base salary attained by that 
etnployoe at tba tine o£ xetirenmht (Including longevity excltidipg 
overtlna} by fifty tvio (52) . Said calculation will arrive at a 
weekly rate, which shall then be divided by forty-two (42). Said 
calculation will arrive at an hourly rate, which shall then be 
nultlplied tines fifty percent (Sot) of accunulated sick time, hhus 
arriving at the amount o£ the lun^ suid payable to the employee. 
For the purposes of this section, a sick day la leaved on a 13 hour 
day. Such payment shall not exceed a total of $is,000. 

ILX. 8a«^ ewpldyaa's sick tinee accrued prior to this 
Agreement shall be ntutually agreed upon by both parties and shall 
be included in addition to aick time provided for by this 

J , "~ ^Sect£on 4. “Hie. heirs,, aasigna or designees of an. employee 

within." the Eire District whose employment is terminated by death 
and while in. good standing shall receive the payments as set forth 
in Section L. 


Section 5. Employees who receive a disability retirement or 


a deferred retlramsnt puursiauit to F.P.lt.S, shall receive 

iT^'. 

in accordance with Section 1 b£ this Article? 



Section G. An eapployee may take sick time for any of the 

following reasons j 
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a. Pergonal illness or personal incapacity to such an extent 
as to render the employee unable to perform his or her duties 
adequately. 

b. Attendance to the members of their immediate family whose 

lllnass requires the care of sudh etqplcvyee to flye (5) days. 

Section 7. BApXpyeef are subject: to disciplinary action by 
the CommissioherS for 
sick leave by the espl 

Section 8 Service connected disabilities shall be treated in 
the followiaig satuiBr! 

a. Bnplcyees eho are injured while In the performance of 

duty, sustain an iHnees di^actly related tctha £i#e oocupation or 
^ffier work-connected injury or dlsabiXity shall he granted leave 
o£ ahtseoCtt full ||^ lost tlnift {zem imk ^xnridad the 

injxicy or illness heua been, axzbstantiated by a physiciati. Said sick 
leave vdXX not be chcurgeable imder sick time regulations. Any 

H, ‘■r.T. .1 ^ ■ 

amcnmt of salary or wages paid or payable to such an employee for 
disability leave shall be reduced by the amount of Workers' 
Gsnqpencat^on pdyE maiier tibw Bsw W&emsf Cbn^ensaetion Act 

for tmnpoxnry dlsi&ility. Sidd leave ^lall be limited to a BSoeisKu^ 
of one (1) year from the dale of injiibty> 

b. The employee shall be required to presemt evidence by 
certificate of an at;U;horized E^iyeician that he or she la unable to 
work and the Cotciissiaiiurs reaacmably require t±a aaid eaployee 
to present such certificates from time to time. 


tbs willful, malicious and negligent use of 

m 


S 




c. In the event a conflict arises with respect to a 
definition of major illness or injury between the parties, a 

meating will ba cotivanad betwattn the Comniaeionafa and tha FMBA fbr^ 
the purpose of arriving at a final determination. 

d. In tha av«a,t: the eiiq;>loyee ecaxtaade that ha ok- aha ia 
entitled to a period of disability beyoQd the. period eatebliahad by 
the treating phyalciaei^ cor a pil^Kioian es^loyed by tlie 
Coomisaioners or its insuxanee cennrier, then, Had In that event, 
the burden shall be upon the enployee to estaMish such additional 
period of disability by ^htaihing ^udgeseat In tha Olvislon of 
Workers' Oonq^eiu^tion astad^llahing such finrther period oC 
disability and sui^ findiags of the Oivlsloo of Worissrs' 
Coitpensation, or by the final decision of the last reviewing court 
shall be bind in g upon the parties. 

e- For purposes o£ this Article, injury or illness incurred 
while the entployes £a attending a training program sanctioned, by 
the Gommissionere shall be considered in. the line of duty.. 

f. In the event of a dispute as to whether the absence shall 
be confuted or designated as sick leave or as to any injury on 
duty, the parties agree to be bound by the decision of an 
appropriate Workers' Coc^Mmsation judgement, or, If there is an 
appeal therefrom, the final decision of the last reviewing court. 

g. An injury on duty requiring time off for treatment, 
recuperation or rehabilitation shall not be construed as chargeable 
uxider sick time regulationsi 
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Biipafdyee* I leave o£ absence^^^a 

sec forth above, will ' be restored to their orlcfixuil 

classificacion and ahifta at the appropriate rate of pay with no 
loss of seniority or other employee rights, privileges or benefits, 

-subject to the eaqployee'a ability to perform all duciss and 

Section 9. Any employee of the Pistr iet vrtio rejports for duty 

jr, i-.y 

and subsequently reports off duty due (4) 

hours from ehlft start will be cfaaxgied against elcic tinia only those 
hours actually not workeid' 

1- - ; ^ , “'i' 

■ .* 1 " 

ARTreLg VT. Baraavemenfc 

V Any eiKplayee sufferiag bereavMKit by reasoxi of death in his 
or her family, including spouses, children, parents, grandparents, 
brother-,, sisters and parents-in-law shall receive up. to four (4) 
working ^ys from the day of death, to the day after the funeral for 
the pfurpoae of attending the funeral or arranging for personal 
affairs. The employee will be granted one (1) day on the day of 
the burial if the enploy^ ia scheduled to wtu^ in event of the 
death of a fai^har-ib-lew^ sistjs^>ih-Xaw, first cousiii, an aunt, 
uncle, nephew, niece or graitclchild of the ea^loyee. special 
situations idiere the ze(]iMSt is reaseaable, such time nay be 
extended up to seyan. (7^) days. In apnstruli^ this article, the 
Connniasion.era will give due consideration to the circumstances of 
any ampXoyse wlso hajs death in the tmily out cf state. 
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ARTICLE VII. Houra of Work and OvTtLima 


Section 1. The worlc week for firefighter/drivers shall 
coiMist of an avoraga of forty-two hours per week over an eight 
week cycle as set by the <Conmiasioners: 

a. Rotating shifts consisting of ten (10) hours day shifts (a 
a.m. - € p.m. ) foiiPtetWi hour nighte shifts (6 p.ia.- 8 a.m.); or 

Saetlon 2 . iSaiMsdalat Ifdrlc scb»daX«« Showing the 

employee's shifts, troi^ 4ays and hours, shall be posted at all 
tines in the station, amd a ccpy forwarded to the SWD31. Baec^t in 
emergency , one (1) week advance notice will be given for the 
purpose of shift changes. Emergency is hereby defined as any 
sltuatipn vdiicdi jec^mxdisea the public health, baaeflt, safety and 
welfare, as defined by New Jersey State Law, Hamilton Township 
Ordinance, or at the discretion of the Conuniasioners. 

Section 3. Overtime; 

a_ 7 ^ Firefighters shall be conpensated for overtime on an 
hourly rate based on a forty-two C4Z) hour week... 

b. An employee who is recalled to work overtime for any 
reason, shall receive a minimum of three hours overtime pay 
computed at time and one-half of the employee's pay. 

c. If said employee is performing the responsibilities of 
another position or title and thus acting in the sanie capacity for 
longer than a two (21 week period, said siiployae's asilary should 
reflect that position or title salary for all tim wox^ad. 

d. Einployees covered uadar th^ Agreement shall be offered 
the right of first refi^al with re^trd to any qsrertimfi situation 
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..created through the Mie any Xe&Vh isider this Agraeoent or any 
other c«u«e £or overtlpa s£u:lcti;ofLe<3 by the CisitRnlBsigh^rev 

aH-PT«.e VTTT. M 

gactlon 1. The Commieslonera agree to provide five {5} sets 
of work atation unifoxniB to eaOh euiployee upon initial hiring, 
including short aleeve shlrta, long sleeve ^tirts, pents, 

sweatshirt, jacket, T-shirts, patches, badges, collar pins, name 
tags and shoes,* 

, .Section 2. lio shirts are to WQni under a short 

sleeye shirt. 

Section 3. If at any time the Commissioners make any uniform 
cheUige, the initial cost of requiring each employee to change 
uniforms shall be borne by the Commissioners. 

Sectiorr 4 . Any en^Ioyee who has had his or- .her- uniforro 
damagrf fa. the line of duty shall have that portion or all. of the 
unifomt completely replaced and the coat shall be borne by the 
Gommissioners. 

Section 5. The Commissioners further agree to pay each 
employee $350 in 1996, $400 in 1997 and $450 in 1998 for uniform 
maintenance and replacement due to normal wear and tear. Said 
paymeat will be mauie in the first pay period in llsreh. 

ARTICLE IX._Health Benefits and Hospitalization 

Section 1. The Cornmissioners shall provide to all employees 
and thet3li|^||i^l.ies hoi9it3lizatioa and sickness insuai^a^e under the 











c-v'i.i 

;|l^ Jersey Steba HskStth seneliebs The Oseauiealoiaars shall, 

also provide to all unit eniplOYees and their familiiM jaajo^^jiigjijL^l 
benefits pursuant to the State Health Sehafits Flan. 

Increased cost for th^: plahs. (liJMt BtlOij. wM<l^ 

selected by the Hn^loyee Shall be borne by if 

*■* . 

Section 2^ baaftfe*! aa^ eitSi! Ihe ConBELmlosurs shall provide, 

at ho coat to the employsSf #6dl dental coverage for each employee 
and his family. 

Section Combination Optical and Prescription Coverage; 

The_ Cgim tilealongcB shall reJaburse each epg^lpyee for .his and. his 


Ey^^i^nses' for e^^ieas^ an exaadjiiatXc^ prescript'ion 

drugs, up to the following amounts in the years stated, upon 
presentation of receipts to the Commissioners: 



^ . 


$700.00 
^725.00 
$750.00 


The Commissioners will provide pension and retirement benefits 
and coptn^bute ^ :h sB a6 . c ^ a ty ieH' esq^efttier fay this 

Agreenpnt vmder the public HbCloyeea or ^lice 

and Firet^'s Retirement Systsiii p^Shent to of the 


199ff 

1997 

1999 


ARTICEg X. Pensiona 


■statutes and laes'^ &£■ ^tha 'Stete' of sree Jersey^. 


ARTICLE II. Vacations 

Sactioa 1. yearly ^cations will be as fOlloHS^jft 
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A. After 1 year: 

B. After 3 years; 

C. After IS years: 

D. After 20 years: 


16 days 
20 days 


12 days 


8 days 


Vacation choices with respect to available dates shall be on 
the basis of seniority. 

Section 2. Each employee shall be entitled to two (2) 
personal days per year to be used for any reason whatsoever. The 

employee shall provi^ the C^ipBiseioiieif In charge of peraonnel 
at Ittut one ii) dtey notice for each ;pa:^onal day to be takem. in 
the first calendar year of er^oyment a new e^layae shall accrue 
<»ie personal day at the end of each fourth mcmth of einployriiant or 
major portion thereof, not to exceed z per year. 

Section 3. Nbn-Cumulative r AIL yearly vacation, and personal 
days must, he completed prior to December list of each, year; except, 
when special sitxiatxons are presented and with, approval of the 
Oonnnissloners, a total of 5 days may be held over tha 

year. 

aegfcian 4. Bllmpd,. g^ggaCfll { ^ an^Ioyee injured in the 

line o£ duty preceding his or her vacation shall not penalised and 
the vacation shall he reecheduled for a period which is mu:ta«U.ly 
agreeable between the Employee and the Commissioners. 
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ARTICLB XII. Longevity 


^ addition to base pay, the commisslpners agree to pay each 
eligible employee, an annual longevity stipend ae per the tollowlng 

schedule: 

a. Upon the completion of six iS) yeare of service — two 
percei^ (2%) of loOmaX haae pay* 

b. Upon the completion of fifteen (IS) years of service -- 
six percent (6%) of annual base pay. 

c. Upon .completion of twenty-five years of service -- ten 
percent (10%) of annual base pay. 

d. Additional one-time longevity lump sum payment of 

' $1,000.00 coj^leticn pf 20 years oC service to 

be paid he $300,013 on or eSbbOt Od^ober 1, 1997 

and $800.00 on or about May 1, 1998. 

MTICXglm - 

Siectfon 1. The Commisstonerff agree to compensate each 
firefighter. In addition to the regular salary, and as additional 
condensation, ten (10) days during the calendar year 1996, eleven 
(11) days during the calendar year 1997 and twelve (12) days during 
the calendar year 1990 as holiday pay. Such compensation is equal 
to twelve hours pay at the employee's individual hourly pay. This 
payment is to be made on the first pay day in December. Employees 
hired during the year shall receive a pro-rata share of this 
holiday pay, just as any Employee who has commenced the terminal 
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leave during the year shall only receive a pro-rata share up to the 

contnenc^inent date. 


ARTICLE XIV._Leave Without Pay 

The Commissioners, upon the request of an employee and after 

reasonable notice, may: gi^t a six 
without pay to the said Bsgpiloi^e^ 
by the CommissioDexs tbe Coaspisslohers receiye a written 

request signecU by Che BSpLoyee and endorsed by his imae^ate 
supervisor. The Comililssdoia^ inay eo^end such lea^ for an 
additicmal six ( 6 } nonthB, however, the said eniployee 

overstays such leave, his employnent with the Pire Sistriet shall 
he deenmd to have tstnlnated. Seniority of the Bisployee shall 
continue to accumulate during such, leave. 




leave of 


absence 


iIRTXCLg xy> Salaries 

Section 1. The employees within fire District 3 shall be paid 
with. Che following salary schedule, 

Firefighter/Driver hired prior to January 1, 1996 


I 


Step 1 

step 2 

Step 3 
Step 4 


Xg-ii 

$ 28,000 

$30,263 

$31,450 

$ 3^,636 


iil8 
$ 23/000 

$33,683 

$35 ,.004 
$33ri24 


1212 

$ 2$,000 


$31,776 
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step 5 
Step 6 


$33,824 $35,515 $37,646 
$35,723 $37,509 $39,760 


Part-Time Fire inapector 

lasg. laa? laaa 

Par B(&ur $a,75 $13.35 $13 .75 


Sectitan 2 .. On 1st of each year all an^cyaes not at 
the top of thai± raa^^aGtlva gtilctea will, in addition to the "aeroas 
the board" negotiated increases advances one additional step in his 
or her salary guide. For ^notple, ait enployea who v»e at the 2nd. 
step as of December 31, 1995 will be placed at the 3rd step of the 
salary guide as of January 1, 1996. 

gection 3. The above salaries are intended to cover base 
aalarteff only an<£ are not ta limit longevity stipends •overtime 
payv etcr. with, respect to those employees who are entitled to same. 
If etiiy» 

aaefciott *. All agqplayaw, hired pcior to J$n:uaEry l, 1950 for 
purposes of establishing their placsnent in the salary schedule, 
shall be at the tnaxiinum step of their position. 


ARTICLg Crtavence Procedure 

A cprievance is defined as any dispute, controversy or issue 
involving the interpxetatii»t, application or violation, (alleged or 
otherwise}, of any provision of this Agreement or regarding 
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employment or the application of any rules, regulations, ordinance 
and/or statute which actually affects working conditions. 

A griavant is defined as any individual or entity which has 
been, is being or may be affected by any issue or controversy or 
dispute or application as indicated in the definition of a 
grievance. 

Where disciplinary proceedings have been instituted, the 
grievance procedure shall not be available during the pendency of 
such disciplineury proceedings for issues arising out of the subject 
matter of the charges. Any issues finally determined or resolved 
during or in the course of a disciplinary proceeding shall be 
considered a final disposition as to those issues for the purpose 
of any subsequent grievance. All other gifts and benefits under 
this Agreement, shall be available to the subject eiq>loyee during 
the pendency of any disciplinary proceedings.. 

^ Gcievances,^ disputes or controversies whic^ may arise shall be 
resolved xir the following manner t 

Section 1. A written grievance shall meet Che following 
specifications: 

a. It shall be specific. 

b. It a2»ll contain a synopsis of the facts giving rise to 

the dispute, Cfmtroveray or tsaue. 

c. It sh^di specify the section of the Agreement, Rule, 

Regulation or Statute which has been allegedly violated, 

misapplied or as to which the dispute arises. 

d. It shall state the relief requested. 



e. It shall contain the date of the alleged dispute, 

contxoviisray or iaaxte. 

£. It shall' b* signed by the grisvnnt. 

Section 2 . Himes ais indicated exclude Sunday and 

legal holidays, except ndte^ cal«tidar daye are indicated. 


Section 3. Step Procedures 

Step One: Within twenty (20) calendar days after its 
occurrence, or within twenty (20) calendar days after he or she 
knew or should have known of its existence, the aggrieved 
employee's grievance shall be discussed verbally and if resolved, 
no fxirther action shall be taken. If not resolved on an informal 
discussion basis within three 13) working days, the grievance shall 
be reduced to writing within seven (7) calendar days, signed by the 
aggrieved and sxibmitted to the commissioner in charge of personnel. 

no event: shall, a grievance be inltiateil more than thiarty (30) 
calendar days after its occurrence or more than Chlrty (30) 
calendar days after the grievanC first knew or should have known, of 
Its" existence. The Commissioner in charge of personnel shall 
investigate the grievance and provide a written answer to the 
grievant within seven (7) calendar days of the date of submission. 


Tfcm a grievance or 

'likllrad by mutual 


step * 1^91 In the event ti» grievance is not resolved at Step 
One, or 1^*^^ written: response i:i tsteived by the grievant, then 


the grievsuice ^lall be subnittad in writingi, by ttw grievant, to 
tba Board of Fire Coimttissionfl^a, The Conmissioeers shell submit 
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feaaig tw a ff. 



step Three: In the event the grievance shall not have been 

resolved afe St^ Two, then the sriavaat may se^ relle£ at 
arbitration as herein pacified. In all rasptseta the initiation of 
binding arbitration or Coiu^ process shall begin witbia forty-five 
(45) days after wrlttaa reaolutioa from t^ CoomtlsaioaArs. 

SMtiiaa 

a. Arbitration raguests shall be directed to the Public 
Employment Btelations Cbmmissioa subject to the rules then existing 
of such agency. The aggrieved psnrty shall copy the other party, 
the request shall ^eeify the pArticolars of the grievsup^e and the 
Gontzact pxovlsionXs) allegedly yiolated. 

The selection of the Independent arbitrator shall be made 
pursuant to the rules then existing a£ the Public BtapLoyraent 
EEeXatfona Cbimcission. 

As pr o mptly as possible after the arbitrator has been 
selected, the arbitrator shall conduct a hearing between the 
parties and consider the subject matter of the dispute. The 

decision of the arbita^tor will be served upon the employee or the 
enployees aggrieved, the Gonmissioners and the FNBA In writing, it 
shall be the obligation of the aurbitrator, to the Goamd^ssioae^ «sd 
to tha FMBA, to nmke his best effort to rule on the cases heard by 
him within twenty-one (21) caleeidax da^ after the hearing. 
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d. Unless otherwise mutually agreed, this submission to the 
arbitrator shall be based on the original written grievance and 
issues submitted in the grievance procedure at Step One. This 
paragraph shall not be construed so as to limit the submission of 

proofs by cba 

« , *riha ;#f ' Wfi9i :s^±trator is final and b indin g \:^on 
both aspuSi shall be considered penaanently 
resolved. 

f. The expenses of the arbitrator shall be shared equally by 
both parties. arrangements for and pay the 
witnesbes' wbibb; arf' % it. 

aaTTffT.e rvil. Maintenance of Benefits 

Both the CbmmisBiainexs and the EMBA agree that all benefits 
an<f conditions- of employment presently in effect for- employees be 




except where modified pursiiant to this Agr^ment. 







e* Both the COnmilssioDera and the 7HBA acknowledge that this 
Agreement is a fair agreement and both parties a^ee that no 
modification or waiver of any of the terms of this Agreemsxtt shall 
be valid unlesa in writing, signed and acknowledged by both 
parties. No waiver of any breach herein Or default hereuihder shall 
be deemed a waiver or any subseipaent breach or default of same or 
similar nature. Further, the waiver of amy bxeaoh of conditicais of 
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this Agreement by either party shall not constitute a precedent in 
the future enforcement of the terms and conditions thereof. 

b. It is understood and agreed by and between the 
Commissioners and the FMBA that if any part of this Agreement is in 
conflict with applicable State or Federal laws, that such part 
shall be suspended and the appropriate applicable provision shall 
prevail; the remainder of this Agreement shall not be affected 
thereby. 

c. Notwithstanding any prior Articles, all paragraphs of this 
Article or provisions of this Agreement may be changed or altered 
provided both parties mutually agree in writing. 

ARTICLB XIX. 

Any employee whose services are terminated, and who is in good 
standing, and who is called to testify or assist in any proceeding, 
incliiding but not limited to criminal and ciyiX cases, 
adiic£ixisCrati.ve hearings^ disciplinary bearings' and. so' fbzrtb, that 
he oir she investigated or was invoLved^in prior to teritinatioa of 
his services, shall be compensated for such appearauice by a day's 

paid 

to the «ii 3 pldyMS ixt riutte lulid prior to t<MmLnation 
exclusive of overtim;. Sepitbyees tdio ate j^^gaired to a{^ear for 
such appeaMmea thalX also £» <^^Braa;ated for reasonable travelling 
expenses. 

article rr. Peraonnel Files 
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There shall be one Pire District No. 3 employee file, and the 

employeea shall have the right to examine their files at a 
reasonable time. Employees shall have the further right t^o r^Tut 
any derogatory nmterials imjlud^ in their files. No reasonable 
request to yietf a fUe Shall refused, exoept that am employee 
shall be limited to viewing l^s file during regular btuiineas hours. 
Furthermore, a log shall be maintained indloatlxig wh^ a file has 
been viewed^ by whom^ ^d whether any^ materials have been removed 
or photocopied.- 


ARTICLE XFT. le^imme Heageasmbatlon 
■ i Sactlcfla 1. The FlffiA. dhmll notify 


'Hi 


tsaionera as to 




funes p£ stewards and accredited representatives. No more than 
alternate Is to be designated £0r eacdi station. 
Section 2. Representatives of the EMBA, who atre not employees 


q£ Hamiltoir Township Eire District vdIX be permitted, to visit 
with, employees during worlc hours at their worfc stations for the 
purpose of discussing FMHA. representation matters by notifying the 
commissioner la <diai^bO£ perseniMd, provldied that adequate notice 


is given and it does not interfere with normal qperations. 


ARTICna XTTI, lematTMiant Rlahfcfl 

aya no pTovlslt^is In thi^^gr^ment that shall be deemed 
to limit or curtail the Commissioners in any way the exercise of 
their rights, powers and authority which the Coamiasioners had 
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prior to the affective date of this Agreement unless and only to 

the extent that proviai^S' of 1^9 Agreeaftaht curtail or limit euch 
ris^th^ |l^|iers and authority. these rights, however, shall be 
axerclsi^r^j^eaaonahly, in aoohxdanee with tMs Agreement and for 
good cause. 


ARTICLE XZIII- FMRA Business Leave 

Section 1. Negotiations: The members of the FMBA Negotiating 

Committee shall-be permitted to change c^ft assiigpmeats for all 
meetings hatpin'^til Connnl SB loiief9 and the fmba for the purpose of 
negotiating the berms of an agreement, when such meetings take 
place at a time during which such employees acre aeheduled to be on 
duty. 

Section 2. Grievance; the members of the FHBA Grievance 

Conmilttee shall be poaiittecS to change shift, amtspunentm far 
meetings between the Commissioners and the EMBA. for: the- purpose o£ 
processing grievances, when, such meetings take place at a time 
during whj^ such enQloyees arm scheduled to be on duty. 


ARTICLE XXI V. Dues Check-Off 

^ secEion 1 . The CommlssioK^rS agree to aheek-o£f FMBA dues and 
«is 9 easiipnts uniformly arrived at and pay over such money to the 
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duly elected treasurer of the FMBA. Employees will file 
r> jauthorlzahlon forms with the Commissioners, ai^ed hy each emErloyee 
'4^rior to such deduction. 

Section 2 . Pursuant to the Agency Shop ha^>: new wnployee 
in the Bargaining tftdt pn the effective date of Agreement who 


does not join the Asaoelatioh within thirty (30) days thereafter> 
any new whp i^es ncLt join within thirty (30) days of 


whP does hCLh join within thirty (3i 
initial appbiniiiaent within unit and any enqployee {orevlousiy 


employed within-the unit who does snot join within ten {iO} days of 
reentry into employment within the; unit Shall, as a eondition of 


ennlpymimt, £^y a Ftepresentation fee to, the FMBA by automatic 
paytoilf' dlSd^hionVV'^Ihe Ite^resentation fee shall be in the amount 

i - 

equal to eighty-five percent (85%) of the regular Association 
membership dues, fees, and assessments as certified to the emplB^r 
by the PMBA. The PMBA may revise ita certification of the amount 
. of the' HSpresentation. fee at any time to reflect changes in the 


ragpEfEar EHH& membfflcah^ dtieg^ fSes and assessments, the EWBA^s 
jgititliMBaint to the R^reaentation Fee shall continue beyond the 
termiimtion date of this Agreement so long as the FMBA remaitiw the 
majority repreSi^tatiVe of the employees in the unit, provided that 
no modification is Ttiade in this provision by a successor agreement 
between the FMBA an d the Commissioners. 
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ARTICLg xxg._TralnlM and gdttcation 


It i0 understood and agreed by the Commissioners, that ^dien. 
prior approval is giveni time off shall be provided bo employees 
who wish to attend Fire l^alniog Schools, courses and/or aeminaurs 
when they are otherwise scheduled to work. It is further 
understood 1:^ the Commissioners and the SIfflA that said fl^roval 
will not be unreasonably denied. Upon successful conplstion of 
approved courses aieplG^ees furthering their education in 
firematics, said Eo^loyeeS shall reimbursed the amount of 
tuition and fee and books of said course by the Commissioners. 


ARTICLE XXVI. Discipline Procedures 

Except as otherwise psxivided by law, an anployee shall not be 
removed, from his or her c^fice, eT^loymezrt or position for 
poIftfcmL reasons or far aiqr eagiflSi sgcds^ tihen. ^jxnipauiit^ 
misconduct or disobedience of rules emd regulations esteibliahed. by 
the Cbmmisaioners for the benefit of the Fire District, nor shall 
such employee be suspended, removed, fined or reduced in rank from 
or iir otj^CLoef. fidsdsfeidp tappipTi; 'fpr 

as herednabowe .ptoviited .and 'JpuUi o|eP>y' -Updin' p 

setting forth the chap^ or cherges- the:' 'Said 

complaint shall be filed witdi the Eecretspcy of tbi BbArd Fire 
Comaisslaaers, and a copy thereof shall be setl^ U|on the 
so charged, with notice of a heating th^eon timo 

and place, which shall, bs no less than ten (It) :tms i^rft thlx^y 
(30) days from tbs date of sexvice p£ the 0e!Rpiaiht4 A fa^ure to 
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subsequttntly coinply witji raid jpx^visiozis as bo the rarvica of the 
Complaint shall raquire a dismissal of the Complaint. 

ARTICLg mil. Military Laavs 

Section 1. Any enployee who is ordered to active duty to be 
a conqponent of the Dnited States Armed Forras shallt be granted 
leave without pay for the period of such service without loss of 
seniority. 

Section 2. Consistent with state statutes and regulations/ 
any employee who is a member of the Naticnal Srard or Reserves 
shall be granted leave of absence to attend required drills. Such 
time off shall be granted in addition to vacaticm and sick time. 

ARTICLg AXVIIl. Miscellaneous Proviaions 

Section 1. In the ervent a£ retirement or death, the employee 
or hfa . BState shciU. receive vacation and baliday pay accumulated, aa 
of that date. The Btt^Ioyee'^s vacation, pay shall be in the same 
amount had he worked his standard schedule as presently computed. 

Section 2. The Oommlsmlonsra shall maintain Workers' 
cospensation for employees pursuant to y. J.s.a. 34115^1 gss.. 

Section 3. Sach employee shall Initially serve six ($1 month 
probationary period. Said period may be extended to maximum of one 
(1) year by the Copnissloners. 

m Sach employee shall submit to an annual, physical 
exam. Said exam shall be paid for by the CommisSioneahs -idjo shall 
select a physician to p«fform this axami. 
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IN wmnss TmMSUOVf the Commissioner? and the fMBh have caused 
these srssents to be signed by their duly, attthorized 
represeatatives, and the of the Board q£ yire Ommaissioaers 
hereunto affixed. 


FOR THg COMMiaSIONERS 
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